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. From Reclor's Desle |

Dear All,
Greetings to all of you!

I am happy once again to connect with you through this
placement brochure. Our time is filled with positivity and
negativity. It is filled with threats and opportunities. It is
filled with darkness and light. It is filled with hopelessness
and hope. It is filled with enormous possibilities and enor-
mous impossibilities. It is filled with love and hate. It s filled
with Yes and No. it is filled with strengths and weaknesses.
It is filled with people with determination and people with
utter callousness. The question is: where am I? Am | ready
to move from 'where | am' to 'where | want to be'?

As Jesuit students, all XIBATES will have to reflect on their
own life, the past, present and the future. We are invited to
make an examination of conscience. The world will open
more possibilities to the people who belief in themselves,
who trust others and who surrender to the ways of God.

I am very much pleased to witness a lot of good that
happens in the lives of students in XIBA. “

WHENEVER YOU ARE ASKED IF
YOU CAN DO A JOB, TELL THEM,
'CERTAINLY | CAN! THEN GET
BUSY AND FIND OUT HOW TO
DO IT.

| am very happy that the Director, Administrator and the
fantastic team of professors and administrative staff are in
full swing to support the students to shape up their future.
| appreciate all of them who struggle to get our students
placed in good and reputed companies. Placement in the
college is only a launching pad that we offer but the entirety
is not laid there. The students have to grow from good to

better to best and to excellent.

There is an abundance of God's blessings. Let us be open.
May God bless you all.

In solidarity,

Rev. Dr. Henry Jerome, SJ
Rector




CHOOSE A JOB YOU LOVE, AND
YOU WILL NEVER HAVE TO
WORK A DAY IN YOUR LIFE.

Dear All,
Greetings to all of you

| take great pleasure in congratulating the initiative of
XIBA in releasing the placement brochure for the year
2022-23. XIBA was founded in 2012 as part of the St.
Xavier's college, to provide holistic management pro-
gramme to students from the three southern districts of
Tirunelveli, Tuticorin and Kanyakumari. Today it caters to
students beyond these districts and is becoming an at-
tractive destination for students seeking to pursue man-
agement education in southern parts of Tamil Nadu.

"Excellence with Ethics" is the core value that XIBA nurses
and aims to build competent and responsible managers
who have a social consciousness. Over 300 Alumni of
XIBA are in good positions in the different walks of life.
The 7th batch of its students is graduating in April 2020.

The Academic year 2022-23 is a significant year for St.
Xavier's College. It has been accredited with 'A++' Grade
by National Assessment and Accreditation Council
(NAAC) in September 2019 in the fourth cycle with a
CGPA of 3.66 out of 4 on a seven point scale. XIBA contin-
ues to play an important role in St. Xavier's College in
training students as professionals to cater to the de-
mands of Industry in this region and beyond.

| wish all the graduating students of XIBA for a wonderful
future and sincerely hope that you all will bear witness to
those core values which you have learnt here during the
two years of your academic sojourn with us.

May God Bless you all.

Rev. Dr. S. Mariadoss, SJ

Principal



From Direclor's Desle )

Dear All,
Greetings to all of you!

The Changing paradigms have made mandatory for an ac-
ademic institution to foster a new breed of professionals
individuals equipped with the right kind of knowledge,
technical skills, ability to think out of the box and innova-
tion. The industry expectations have gone higher and only
those sustain who have the right attitude and skills to
accept challenges and increase the performance ladder
each day. Hard work is no more the key to success alone
but individuals are expected to work smarter and consis-
tently without failure.

XIBA gives utmost importance to assist its students in get-
ting suitable placements after the successful completion
of their studies. It ensures that every student gets the
right skill and domain knowledge so that they are easily
acceptable to the industry. The department organizes ac-
tivities and workshops that enable students to be effec-
tive team leaders as well as team players. XIBA is operated
with twin-fold focus, i.e. augmenting internal competen-
cies by fostering contemporary grooming of students and
by enabling industry to identify and absorb intellectuals
with requisite technical and managerial skills.

The only objective of XIBA has been creating knowledge,
influencing management practices and global integration.
The institute places special emphasis on inculcating cor-
porate values and skills required for complex deci-
sion-making, besides developing superior expertise on
functional domains and garnering business knowledge.
The institute has also developed a pool of highly experi-
enced and qualified industry and academic professionals
who regularly guide us in improving the teaching method-
ology, course content development as per industry re-
quirement to ensure updated and required academic de-
livery. At XIBA we nurture inquisitive, enterprising and cu-
rious outlook of students.

If you are looking for the best business talent, XIBA is one
of the BEST choices that can meet your expectations and
contribute to your human resource talent pool.

Rev. Dr. A. Michael John, SJ

Director

YOU DON'T HAVE TO BE GREAT
TO START, BUT YOU HAVE TO
START TO BE GREAT
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I'M A GREAT BELIEVER IN LUCK,
AND | FIND THE HARDER |
WORK THE MORE | HAVE OF IT

Dear All,
Greetings to all of you!

The world is increasingly reliant on Al, raising concerns
among experts about the possibility of machines surpass-
ing human capabilities. As businesses rapidly adopt Al,
competition intensifies, potentially leading to increased
unemployment. However, history has shown that crises
often drive dynamic changes, especially in the realm of
technology.

The COVID-19 pandemic has accelerated the digital revo-
lution, reshaping our perspectives and work habits. Indus-
tries such as healthcare, education, retail, and finance
have swiftly adapted by implementing new methods and
services. This shift necessitates the development of new
skills and job roles, requiring aspiring professionals to be
resilient and adaptable.

In order to thrive in this evolving landscape, students
must adjust their attitudes and expectations, embracing
continuous learning and adaptation. They must be pre-
pared to develop the skills necessary to navigate an un-
certain future. XIBA is committed to staying ahead of the
curve by offering innovative education models and up-
skilling programs. These initiatives aim to foster creativity
and innovation among students, equipping them with the
tools needed to succeed in a rapidly changing business
environment.

Rev. Dr. B. John Bosco, SJ
Administrator
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Dear All,
Greetings to all of you!

XIBA aims at producing Industry ready students who can fit
into the needs and requirements of the organization. To
make that happen, we are in constant touch with the In-
dustry experts and understanding the requirements of the
Industry which changes with time and technology.

The Summer Internship Program (SIP) which is a part of
curriculum enables students to stay with the organization
for 3 months across verticals and understand the role of
MBA in every specialization.

Involving students to manage events and take up every ac-
ademic and non- academic event's responsibility help stu-
dents acquire leadership skills, event organization skills,
team work and management capabilities.

ticipate in various management events in other colleges “
and also organizing Outbound Training (OBT) by Industry

experts, enable students acquire all knowledge and infor- WORK IS LOVE
mation pertaining to industry standards. These activities MADE VISIBLE
paved the way to students getting placed in top MNCs with

attractive salaries.

Providing regular Placement training and have them par-

XIBA is extremely happy to announce the Inauguration of ”
XIBA Counseling Cell in 2022. This cell will actively involve

in providing career related counseling which will enable

students to travel in the right career path.

XIBA believes in "Excellence with Ethics" and aims at pro-
viding skilled and dedicated future managers who will
grow along with the organization and bring harmony to

their life and to the society.
Mr. P R Sundara Pandian
Head - Corporate Relations




St. Xavier’ College

St. Xavier's college is run by the Society of St. Francis Xavier, a body registered under the Societies Regis-
tration Act, (S.No.3 of 1920-21) having its office at Palayamkottai. The College was started in 1923 by the
dedicated French Jesuit Missionaries in Palayamkottai which was once considered poor and backward.

The College was accredited with Five Stars status by the National Assessment and Accreditation Council
(NAAC) on 17th April 2000. The college was re-accredited with 'A++' Grade by NAAC in September 2020
and with a CGPA of 3.66, during the fourth cycle of accreditation under NAAC.

In recognition of its academic excellence,St. Xavier's college was conferred with autonomous status. It is
free to determine the course frame, syllabi for the courses and adopt suitable pedagogy and evaluation
methods. The College is an affiliated college under Manonmaniam Sundaranar University which will
award degrees with the name of St. Xavier's College mentioned on the degree. UGC conferred on the Col-
lege the status of "College with Potential for Excellence" in 2004 and for the second time in 2010.

Xavier Institute Of Business Administration (XIBA)

XIBA was started in August 2012 as the Department of Master of Business Administration, ap-
proved by AICTE and affiliated to Manonmaniam Sundaranar University, Tirunelveli. Xavier Insti-
tute of Business Administration (XIBA) offers a 2-year Master's programme (M.B.A.).

XIBA is in a lush green environment inside the St. Xavier's College and has a team of well qualified
and highly dedicated faculty, is led by senior Jesuit fathers, who together strive towards holistic de-
velopment of the students. XIBA since then has grown in strength and is actively working with In-
dustries in this region to develop future leaders who are driven by Excellence and Ethics.

XIBA has produced over 600 managers and has admitted its 12th Batch of students in July 2023.
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Vision & Mission

To form competent, committed and compassion-
ate leaders with values of Justice, Peace and Love.

e To create capable socially responsible business leaders.
e To uncover innate talents and build positive self-image.

To empower individuals who will make a difference in the world.




CUURSE
S TRUCTURE

MBA program has been designed to help the graduates to acquire in-depth and
pragmatic knowledge on various facets of business administration, hone their leadership skills, develop
managerial competencies and a broad social consciousness that will enable them to succeed in the busi-
ness world. XIBA's curriculum aims at providing a widespread coverage of all the key areas and disciplines
for managing in the current business scenario. The curriculum is designed keeping in mind the current in-
dustry expectation and peer offering at the best business schools in the country.

Imparting Holistic Learning

across relevant areas of Functional areas of Specialization
Management.

The second year emphasizes specialization in core
The programme consists of 20 core papers each  areas of Management such as Finance, Marketing, Op-
carrying a minimum of 3 credits. During the first  erations and Human Resource Management. The stu-
year the students learn their basic concepts of dents are required to take three papers each in any
Finance and Accounting, Managerial Economics, two electives in the third semester and three papers
Sales and Marketing, Organizational Behavior, each in the fourth semester. Thus the students would
Basic Managerial Skills, Productions and Opera- have specialized in two core areas at the end of the
tions Management, Quantitative Techniques, two year programme.
Human Resource Management and Methodolo- :

gy-

These core papers help students appreciate in-
terdependency of the various functional areas
and integrate them into business problems of
today



MBA SYLLABUS

SEMESTER |

e Prinrinlec & Pracrtirac nf Manao
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» Communicative Skills for Managers
eAccounting for Managers
eQuantitative Methods

* Managerial Economics

eInformation Communication

* Technology & Management

ePersonal Growth Lab

SEMESTER III

e Strategic Management
 Business Ethics

* Business Analytics & Machine
e Learning for Decision Making
e Specialisation 1-3 Electives

e Specialisation 2-3 electives

e Summer Internship

SEMESTER II

e Dradiirtinne & Onaratinne Manago
] lvuu\—\.lwlld“\-’yhluulvlld lvlullu& LR L)

 Organizational Behavior

¢ Entrepreneurship Development
e Research Methodology

e Financial Management

* Marketing Management

e Human Resource Management
* French/Hindi

SEMESTER IV

e Organisational Change & Development
e International Business Management

e Total Quality Management

e Specialisation 1-3 Electives

» Specialisation 2-3 electives

* Major Project

Courses Offered in the Specialisations

MARKETING

e Financial Markets

e Security Analysis and

e Consumer Behaviour

e Portfolio Management

e Financial Modelling Using Excel
¢ Derivatives Management

* Merger & Acquisition

e Advanced Financial Analysis

HUMAN RESOURCES

e Industrial Relations and
Labour Laws

e Training & Development

e Talent Management

e Leadership, Influence and Power

e Performance & Compensation
Management

* Empowerment & Employee
Engagement

e HR Analytics

e Consumer Behaviour

¢ Rural Marketing

¢ E-Tailing Management

* Product and Brand
Management

e Services Marketing

e Marketing Analytics

OPERATIONS

e Logistics and Supply

e Chain Management

* Advanced Production
Management

e World Class Manufacturing

* Project Management

e Materials Management

* Supply Chain Analytics



XIBA follows the lIgnatian pedagogy. The
three main elements are Experience, Re-
flection, and Action. A Pre- learning ele-
ment, Context, and a Post-learning ele-
ment, Evaluation, are also necessary for the
method's success, bringing the total to five
elements. Ignatian pedagogy uses this dy-
namic five-step method along with an Igna-
tian vision of the human and the world to
"accompany the learner in their growth
and development.

The challenge posed is not just the development of intellect but also in the development of the self. XIBA
aspires to develop graduates with an adequate understanding of the self and who continuously strive to
build good character. Building Future leaders who press on towards

Excellence with Ethics, is the ultimate motto of the institute.

The Pedagogical Tools Employed

To Develop Practical To Develop
Applications Interpersonal Skills
e Case Analysis and Learning * Role Play activities
e Summer projects e Group presentations
e Live projects * Group games
e Industrial Visits e Participation in
External competitions
To Develop
Administrative Skills To Develop Social Skills
e Organizing events, * Social activities benefiting
seminars and conferences the society (health camps,
e Organizing Industrial Visits Eye Camp, Tree Planting,

awareness campaign etc...)
e STAND Programme




Special Programmes

Foundation Course

Students from diverse backgrounds are made to speed up for their core courses. Four weeks of preparato-
ry programme is conducted in the beginning of every academic year.

The objectives of the programme are to reduce the gap in Mathematics and Accounting knowledge of the
students from different educational backgrounds and to help them identify their potential and look at
areas for self development. The foundation course focuses mainly on Communication and Soft skills so
that the students will be able to follow the courses at ease.

Personal Growth Lab

The Programme focuses on creating Self Aware-
ness, Self Acceptance & Disclosure among the par-
ticipants and teaches them the importance of build-
ing healthy relationships. It provides them a plat-
form and opportunities to improve their personali-
ty. It also moulds them as emotionally intelligent
people who can handle conflicting business situa-
tions and be effective business leaders.

Distinguished Guest Lectures

Periodically industry veterans and management
experts are invited to interact with students. The
guest lectures help students' acquire practical
knowledge, industry insight and plays a pivotal
role in equipping them to be industry ready.




Village Immersion Program (VIP) -(STAND)

STAND (Students Training and Action for Neighborhood
Development) is an extension activity of the Institute
which aims at exposing the students to rural reality and
life situation so that the MBA graduates passing out of
XIRA would leave the institute with compassionate, com-
petent, concerned hearts to express their solidarity with
the disadvantaged brothers and sisters surrounded by
them.

Students organize Veterinary Camp, Eye Camp, Aware-
ness on 108 Ambulance Service and Awareness Camp on
Health, Hygiene and Environmental Issues, in partnership
with corporate, government hospitals and local govern-

Elite Talks

To develop an organic link between XIBA and the industries in
Tamil Nadu and beyond, XIBA invites CEOs of companies to in-
teract with students and talk to them about what prevails in the
industries. As part of industry institute interaction, XIBA invites
top business and industry executives every month for the pro-
gramme "CEO of the Month". The programme intends to con-
nect the students with industry executives and make them re-
sponsive for the present industry scenario.

..sTrT' OF BUSINESS ADMINIS» '
4 reeticnce itk Snfiea
The Institute periodically organizes seminars and workshops on var- .
ious emerging business topics and invites students, faculty and cor-
porate representatives to benefit from the same. Some of the
recent themes in which workshops were organized include Green
Marketing, Business Analytics, Artificial Intelligence, HR Competen-
cies, Brand Building, Stock Market Analysis, Product Management

& Supply Chain.




Talent Day

The Institute with an aim of identifying and encouraging talents amongst students organizes Talent day.
Students showcase thier talents in debate, extempore, role play, poetry, singing, dancing and various other

garees.

XIBATE

The Institute host a state level management fest every year and invites both UG and PG students from

Colleges across Tamil Nadu. More than 15 colleges participated and showcased their talents in various
competitions inchading Prodigy Diadem, Tech Artistry, Biz Ninja, Spectrum'24, Corporate Gait, Innovation Pitch,
Tent Kottai and Bat Breeze Blitz. The Theme for 2024 was “CONCILIUM PRAEFACTORUM - Leading the way".



Practical Learning

~ Summer Internships
\_\ /{

After their Il semester, every student undertakes
as weck summer internship/project in reputed
companies.

This is an important part of the carriculum in which the
students get an opportunity to apply some of the
knowledge acquired during the course to address
issues in companies. Each student is allocated a Faculty
guide who works closely with the studen throughout
the imeraship. Faculty members ahe visit the students
in the company during their imeraship to have
first-hand information from the compurry guide, on the
students performance, atitade, behavior and potential
hospitals and local govermanent.

Industrial Visits
N »

The institute organizes Industrial visits pe-
riodically for all students with an aim of
giving practical exposure to functioning of
companies. Students interact with com-
pany personnel and get a tour of the com-
pany and observe the various manage-
ment best practices, process and policy
followed. The visit helps them to bridge
the theoretical knowledge acquired in
class with practical application of the
knowledge in the industry.



d Business Quiz

The institute organizes business Quiz periodicaiiy and encourages the
students to read daily newspapers and business journals/magazines.

Live Project |
\, J/

The Students undertake 'Live Projects'
with the industry on real world business
issues, giving them an opportunity to
apply the learning outside the class room
setting and gain new perspectives on
business issues. This also helps them or-
ganize their time and manage a project.

Major Project F

The students undertake a 6 week
Major project where they work with
a company to identify solutions for
real life problems encountered by
them. The students typically use
several market research tools and
techniques as they carve out solu-
tions for the industry. They then
present their findings to the pool of
experts composed of company rep-
resentatives and XIBA Faculty.




First Year Students
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Faculty

Rev. Dr. Michael John SJ

Director

MBA, MA(HRM), Ph.D.

Rev. Dr. B. John Bosco, SJ

Administrator
M.Com, M.Phil, Ph.D.

Dr. T. Rita Rebekah
Dean Academics
M.A., MBA., M.Phil., Ph.D.

Mr. N. Pradeep Kumar
Dean - Student Affairs

B.Com, MBA, M.Com., PGDPRM,
(Ph.D.)

Dr. R. Christina Jeya Nithila
Research Coordinator
B.Sc., MBA, M.Phil., Ph.D.

Mr. R. Ramkumar
Assistant Professor
B.E, MBA, (Ph.D)

. R. Sundara Pandian
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Sc (Psychology)

w I

Mr.J. Sahaya Shabu
Assistant Professor
B.Com, MBA, (Ph. D)

Mr. M. Prabaharan

Assistant Professor
B.E, MBA, (Ph. D)

XAVIER INSTITUTE OF BUSINESS ADMINISTR S

Excellence weth Ethico




CLUB ACTIVITIES

.

R INSTITUTE OF BU
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XAIMA- Finance Club

The Finance club promotes finance related - activities. The club
caters to a wide variety of finance - related interests namely Man-
agement of funds, sales and trading, and corporate finance. They
are also encouraged in trading and investments.

XIMHAA-HR Club

The HR Club of XIBA- XIMHAA aims to promote active interaction
amongst members of the club and keep them informed about latest
trends in the corporate world. The club also acts as a platform to get
connected with reputed Industry experts.
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The Operations Club of XIBA is a student driven
body that strives to inculcate practical approach to
the theoretical concepts that students leam in
class. It also enposes them to the modern industri-
al world in which logistics and supply chain play a

K,_.) pivotal role in business strategy and success.

MACXI - Marketing Club

The Marketing club of XIBA aims to keep its members
abreast with the latest trends on marketing while imegrat-
ing the functions and industries with that of the dynamics
of marketing namely advertising research sales, communi-

cation and digital marketing.

ogio Green Club

»

kGrace Club

-

This club organizes daily prayers at XIBA. It aims to
create socially conscious professionals who would help
the economically backward people by providing mone-
tary and non-monetary support. The club also intends
to inculcate the habit of sharing with the poor.

The Go Green Club plays an important role in creating
environmental awareness amongst younger getation.
The club conducts various activities including cleaning
the campus, planting trees, wodkshops on vermicom-
posting of solid waste awareness campaigns to pro-
mote good heath and hygiene, spreading awareness
on organic farming and awareness on emisonmental
impact of irresponsible waste dumping.




Batch profile |

Finance & Marketing: 10 HR & Finance: 10

" i Opera“ur‘S: =

HR & Marketing: 7

Marketing & Operations: 10

~ Finance & Operations: 5

B HR & Finance M HR & Operations B Finance & Operations
B Marketing & Operations [ HR & Marketing Finance & Marketing

__—— Male: 40.0%

B v

B Male [ Female

Educational Background
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Students Details 2024

M. PRABAKARAN

Package: 8 LPA

H. MOHAMED SAIFUL ISLAM

Specialization: Finance & Mark
Internship: Workf

Package: 8 LPA

P. SEENIVASAN

tion: Fin & Marketing
raship: Iffco Tokyo, Chennai
ed At: Iffco Tokyo
Package: 4 LPA

S. HARIHARAN

Placed At: InfoEdge

B. SAM BHARANIKUMAR

Specialization: Finance & Marketing
Internship: Tesla Firesafe, Chenn

Pla Edge

s LPA

MUTHU KARTHIK

Marketing
Chennai
Placed At: One Yes Solutions
Package: 5 LPA

J. JOSE ANGEL JENO

Specialization: HR & Operations
Internship: FLDEC, Chennai

ced At: Reliance Retail
Package: 3.25 LPA

J. ANSALIN RUBINA
: Finance & Operations

Internship: SensEdge, Bangalore
Placed At: R i

V.RACHEL SABIRA

Specializ HR & Operations
Internship; Jouve India Pvt Ltd, Chennai

—eee—

A. AMALA HENDRI

Placed At: Berger Paints
Package: 8 LPA

S. KETCIYA

Specialization: Marketing & Operations
Internship: Diginadu, Tirunelveli

Placed At: Berger Paints

Pa PA

S. STEVE TERIN

Specialization: Finance & Marketing
Internshi arporate
Tirunelveli,
Tricolour Financial Servi
tBLPA

HR & Finance
holamandalam, Chennal
anio Technologies, Tirunelvelj

Specialization: Ma ing & Operati
Internship Fi fe, Chennai
Placed At: InfoEdge

.5 LPA

J. SWEETY

HR & Operations
ollo Hospitals, Trichy

Sp
Internship: Anz
Placed At: Lactalis




: Students Details 2024 ,

R. SHARON

Specialization: Finance & Operations

Chennai

Placed At: Carisma Solutions

Package; 3 LPA

P. JOYLINE ANNIE REEGA

Specialization: HR & Fi

Internshij
Placed At:
Package: 3 LPA

ri R

R. AFNI MIRANDA

Specializati

Inter Digin:

Tirunelveli

Placed At: Nexus Innovative Solutions

kage: 3 LPA

Specializ

Internship: PMI Global Technolg

Chennai.

Placed At: Nexus Innovative Solutions

Package: 3 LPA

RAGHAVI SANKAR KUMAR

Specialization: HR & Operations
Brake Lining, Chennai

Internship:
Placed At: Eye
Packag

G. ARJUNSARVESH

Internship: Tesla
Placed At
Package: 4 LPA

ting & Operations

iresafe, Chennai

R. SRINIVASAN

SE on: F

e & M

Internship: Araz Pack, Karalkudi

Placed At: NA
Package: NA

S.SUMITHRA

Lining, Chennai

Placed At: Vipsa Talent Solutior

P

tion: HR & Finance
Internship: Neuberg Diagnostics, Chennai

d At: NA
NA

Package: 3.6 LPA

rorks, Chennal
hennai

G.RAMANATHAN

HR & Marketin
- ma
At: ESAF Bank
5LPA

ROFILIA SILVESTER

Specializa iR & Operations
Internship: Cholamandalam General
ennai.
wus Innovative Solutions

HR & Fina
5 ake Lining, Chennai
Placed At: Nexus Innovative Solutions
Package: 3 LPA

E. SHADRACH BERYL DOSS

ting & Opera
lemyPyt Lt

Package: 3 LPA

S. RAESHMA ANANTHI

Sp ation: HR & Operations
Internship: Diginadu, Tirunelveli

V. GAYATHRIDEVI
lization: HR & Operations

nship: Bosch, Tirunehveli
Placed At: NA

A. MERCY BEAULAH

Specialization: HR & Operations
Internship: Jouve India Pvt Ltd, Chennai

Internsk
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H. SAHAYA RUFINA 7 R. JOAN MORAIS

Specialization: HR & Operations
Internship: Cholamandalam General
Insurance, Ch i

Place :
Placed At: NA 1_'-‘1 ed At: NA
Package: NA : Package: NA

Specialization: HR & Finance
Internship: Stanson Rubber,

K. MUTHULAKSHMI

Specialization: HR & Finance
Internship: Ramco Systems, Chennai
Placed At: Net Access — Murugappa
Group

Package: 3.5 LPA

Specialization: HR & Operations
Internship: Visteon, Chennai

Placed At: | Technology Solution
Package: 4 LPA

P. RAJESHWARI T. JENIFER

Specialization: HR & Finance ¥ | Specialization: HR & Finance
Internship: Geth Academy, Tirunelveli [ Internship: FLDEC, Chennai
Placed At: Geth Academy, Tirunelveli | - Placed At: ESAF Bank
Package: 2.4 LPA Y Package PA

RAGHULNATH SARAVANRAJ #7 A. RASHMI

Specialization: HR & Finance

Specialization: Finance & Marketing Internship: SensEdge, Bangalore

Internship: Bevywise Networks, Chennai e
Placed At: NA , [ars At b

=} .
Package: NA ackage: NA

V. AJITHA , A. HARIRAM

Specialization: HR & Operations / 4 e Specialization: HR & Marketing
Internship: Quess Corp, Chennai ! \ . Internship: Post Office Bank, Tirunelveli
Placed At: NA \ Placed At: NA

Package: NA b Package: NA

A. AUSTIN ROMERO = A.PRADHAPAN

Specialization: HR & Finance ; : R P

Internship: PMI Global Technologies, i :ﬂeualulahon. HR & Op'fratl-:-ns:

Chennai ! Internship: Iffco Tokyo, Chennai

= - . (5] -

Placed At: Opted out of Placements \ Piﬂc}-ﬁ'ﬂ AlN?ﬂteﬁ out of Placements
A 3 acCkage: N/

Package: NA h Package: NA

C. SAKTHI KUMAR i A. ANTONY DONIC RAJA

Specialization: Finance & Marketing i - Specialization: Finance & Operations
Internship: Post Office Bank, Tirunelveli Internship: Yokohama Tyres, Tirunelveli
Placed At: Opted out of Placements | Placed At: Opted out of Placements
Package: NA \ ' Package: NA

MADHAVAN T N. VIJAY KARTHICK

ecialization: Marketing & Operations | Spi
Internship:Workfreaks, Chennai / . Bl
Placed At: Opted out of Placements | A ] Chennpai
Package: NA \ Dlaced At: Opted out of Placements
Package: NA

D. ANTRO SNEHA

Specialization: Marketing & Operations
Internship: Geth Academy, Tirunelveli
Placed At: Opted out of Placements
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M 0462-2561766 [ 67 (B 9488043566 [M]xibatvi@gmail.com & www.xibasxc.com




